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•• Contact InformationContact Information
•• QuestionsQuestions



6/23/06 3

IntroductionIntroduction

•• A three year agreement designed toA three year agreement designed to
increase the employment of Aboriginalincrease the employment of Aboriginal
people in the area of oil and gas people in the area of oil and gas ––
September 2004 to March 2008.September 2004 to March 2008.

•• 13.3 million dollar training fund13.3 million dollar training fund

•• A unique partnership between AboriginalA unique partnership between Aboriginal
Groups, Industry and the Federal andGroups, Industry and the Federal and
Territorial GovernmentTerritorial Government
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PartnersPartners

•• Human Resources Skills DevelopmentHuman Resources Skills Development
CanadaCanada

•• Department of Education, Culture andDepartment of Education, Culture and
Employment, GNWTEmployment, GNWT

•• Industry Members Industry Members –– Imperial Oil Resources Imperial Oil Resources
Limited, Shell Canada Limited,Limited, Shell Canada Limited,
ConocoPhillips Canada, and the AboriginalConocoPhillips Canada, and the Aboriginal
Pipeline GroupPipeline Group

•• Aboriginal Partners Aboriginal Partners –– Inuvialuit Regional Inuvialuit Regional
Corporation, Corporation, Gwichin Gwichin Tribal Council, SahtuTribal Council, Sahtu
Dene Council and the Dene Council and the Deh Deh Cho FirstCho First
Nations.Nations. PDO

ASEP
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OrganizationOrganization

Regional Organizations
Program Delivery 

Agreements

Trainees/Trainers
Client

Aboriginal Futures
ASEP Agreement
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TrainingTraining

•• Basic Skills & Pre-employmentBasic Skills & Pre-employment

•• Industrial SkillsIndustrial Skills

•• Employment and SupportEmployment and Support
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RegionsRegions

Inuvialuit
Settlement Region

North Slave (Treaty 11)
Claim Area

South Slave (Treaty 8)
Claim Area

Sahtu
Settlement Area

Gwich’in
Settlement Area

Deh Cho 
Claim Area
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Funding levels by RegionFunding levels by Region

•• Inuvialuit RegionInuvialuit Region $4,499,880$4,499,880

•• GwichGwich’’ in Regionin Region $2,103,840$2,103,840

•• Sahtu RegionSahtu Region $2,022,024$2,022,024

•• Deh Deh Cho RegionCho Region $2,585,611$2,585,611

•• POTCPOTC $   472,000$   472,000
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Statistics first threeStatistics first three
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Inuvialuit RegionalInuvialuit Regional
CorporationCorporation

2004/05 2004/05 $  64,602$  64,602

2005/062005/06 $1,176,901$1,176,901

Aviation, Drill Rig Training, EmploymentAviation, Drill Rig Training, Employment
Readiness, Facilitated Life Skills, HeavyReadiness, Facilitated Life Skills, Heavy
Equipment, Marine Training, SafetyEquipment, Marine Training, Safety
Training, Trades Access, Training on theTraining, Trades Access, Training on the
Job, Truck Driving and University Access.Job, Truck Driving and University Access.
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GwichGwich’’ in Tribal Councilin Tribal Council

2004/05 2004/05   $110,732$110,732
2005/062005/06 $741,928$741,928

Aviation, BEST, Drill Rig Training,Aviation, BEST, Drill Rig Training,
Emergency Medical Response, HeavyEmergency Medical Response, Heavy
Equipment, Marine Training, NaturalEquipment, Marine Training, Natural
Resources Tech, Safety Training, SmallResources Tech, Safety Training, Small
Engine Repair, Student Support, Trades,Engine Repair, Student Support, Trades,
Trades Access, Training on the Job andTrades Access, Training on the Job and
University Access.University Access.
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Sahtu Dene CouncilSahtu Dene Council

2004/05 2004/05 $0$0

2005/062005/06 $776,757$776,757

Developmental Studies, Environmental Monitor,Developmental Studies, Environmental Monitor,
Emergency Medical Response, HeavyEmergency Medical Response, Heavy
Equipment, Safety Training, Small EngineEquipment, Safety Training, Small Engine
Repair, Trades Access and Truck Driving.Repair, Trades Access and Truck Driving.
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Deh Deh Cho First NationCho First Nation

2004/052004/05 $233,169$233,169

2005/062005/06 $878,804$878,804

BEST, Camp Catering, Facilitated LifeBEST, Camp Catering, Facilitated Life
Skills, Heavy Equipment, OfficeSkills, Heavy Equipment, Office
Administration, Pre Administration, Pre –– Technology, Safety Technology, Safety
Training, Small Engine Repair, TrainingTraining, Small Engine Repair, Training
on the Job and Truck Driving.on the Job and Truck Driving.
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Pipeline & Field OperationsPipeline & Field Operations
Training ProgramTraining Program

•• HRSDC, ECE (GNWT), DIAND andHRSDC, ECE (GNWT), DIAND and
Regional Aboriginal Organizations.Regional Aboriginal Organizations.

•• Sponsored by:  APG, ATCO, Enbridge,Sponsored by:  APG, ATCO, Enbridge,
IOL, TCP, SCL and CPL.IOL, TCP, SCL and CPL.

•• Aurora College leads & coordinates theAurora College leads & coordinates the
programprogram

•• 1.823 million available for this training1.823 million available for this training

•• $472,000 contributed by Aboriginal$472,000 contributed by Aboriginal
FuturesFutures
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SuccessesSuccesses

•• Strong Administrative process in place toStrong Administrative process in place to
manage the agreementmanage the agreement

•• A large number of training programs hasA large number of training programs has
been delivered in the past year and halfbeen delivered in the past year and half

•• Effective relationships developedEffective relationships developed
between the AF Board and the Programbetween the AF Board and the Program
Delivery AgentsDelivery Agents

•• Programming has gained momentumProgramming has gained momentum
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ChallengesChallenges

•• Regional organizations faces challengesRegional organizations faces challenges
with promoting women in the workforcewith promoting women in the workforce

•• Funding processFunding process

•• Data collectionData collection

•• Substance abuse in traineesSubstance abuse in trainees

•• Administrative demands are highAdministrative demands are high

•• Linking training to jobsLinking training to jobs
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SummarySummary

•• 13.3 million available 13.3 million available –– territorial wide territorial wide

•• Any Aboriginal person can applyAny Aboriginal person can apply

•• Membership is not limited to our currentMembership is not limited to our current
Industry partnersIndustry partners

•• Unique three year program -  driven byUnique three year program -  driven by
Regions to suit their respective trainingRegions to suit their respective training
needsneeds
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Contact InformationContact Information

Brenda McDonaldBrenda McDonald
Executive DirectorExecutive Director
Aboriginal FuturesAboriginal Futures
Suite 303, 125 Mackenzie RoadSuite 303, 125 Mackenzie Road
P.O. Box 3259P.O. Box 3259
Inuvik, NTInuvik, NT X0E 0T0X0E 0T0
Ph:  (867) 777 Ph:  (867) 777 –– 5942 5942
Fax: (867) 777 Fax: (867) 777 –– 5952 5952
Email: Email: abfutures@permafrost.comabfutures@permafrost.com


